COURSE SYLLABUS 

SOCIAL WORK 222:  THE SOCIAL WORK VALUES LAB

Summer 9-Week Semester, 2009  

Heritage Hall Building, Room 227

Tuesdays and Thursdays 

5:30 – 7:35 p.m.

Instructor:  
Tom Struzick, MSW/ACSW, LCSW; M.Ed.

Office:  
2001 3rd Avenue South, LNB 1081

Hours:  
By appointment 

Office Telephone:  205 - 975 – 8384 


E-mail:  toms@uab.edu
Office Fax:  

205 - 996 – 6539
I.  Course Description:  

The Social Work Values Lab is a four-hour credit course designed to further students’ introduction to the social work profession.  The classroom portion of this course will examine the profession’s values, ethics, and practice principles – with a particular focus on social justice.  The “laboratory” portion of this course involves students being placed in social service agencies – as volunteers and observers – for a total of thirty-two (32) hours during the semester.

II.  Program Goals and Objectives:

This course addresses the Social Work Program Goal #1 – To enhance communities by graduating entry-level professional social workers who are competent to provide generalist practice services to individuals, families, groups, communities and organizations within the world with emphasis on at-risk populations.

The course addresses the following Social Work Program Objectives:

1. Apply critical thinking skills within the context of professional social work practice

2. Understand the value base of the profession and its ethical standards and principles, and practice accordingly.

3. Practice without discrimination and with respect, knowledge, and skills related to clients’ gender, age, ethnicity, class, culture, disability, family structure, martial status, national origin, religion, and sexual orientation.

4. Understand the forms and mechanisms of oppression and discrimination and apply strategies of advocacy and social change that advance social and economic justice.

5. Understand and interpret the history of the social work profession and its contemporary structures and issues.

6. Encourage students to pursue advance degrees and life-long learning.

III.  Service Learning:

This course strongly engages students in the service learning process by focusing on learning about and applying social work values and principles, particularly social justice concepts.  Enhanced academic learning and purposeful civic learning occur as students learn to integrate social work values and principles (addressed in the classroom) into developing an understanding of community social service needs and services which 
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address those needs.  This integration occurs through completion of 24 hours of field observation in a social service setting agency setting and connection of those observations to course content.  During these 24 hours students should work on a specific volunteer project which will be of benefit to the agency and its clientele. 
Volunteer projects will be defined by the student and the agency host and may include such activities as organizing a canned food drive, planning and conducting an outdoor event for clients, participating in meetings with client/consumer advocacy groups, collecting clothing and furniture for clients, etc.  
This observation experience provides opportunities for students to engage in relevant and meaningful service with and for the community.  Through their involvement in the field observation (as observers and volunteers) students see how what they’re learning in the classroom plays out in the real world of social work practice. The experience allows students to witness how social service agencies rely on their clients’ knowledge and life experiences to develop programs and services which truly meet client community needs.  
Integration of classroom learning and field observation occurs as students think critically about the role social workers play in enhancing the quality of life in client communities.  This process occurs as students prepare structured journal entries upon completion of each 8-hour segment of observation has been completed.  Students will record their impressions of the field placement site in relation to classroom content, as well as their own personal feelings about the value of the agency’s services to client populations.

IV. Course Goal:

To instill in students an awareness of and appreciation for social work values which emphasize service to clients; social and economic justice; dignity and worth of persons who are clients and colleagues; importance of professional relationships with clients; and integrity and competence in practice.  

V. Course Objectives:
At the conclusion of this course, students who master the course materials will be able to:

1. Identify and discuss their own personal values in relationship to the values of the culture(s) in which they live; in society, in general; and the social work profession, in particular.

2. Discuss the principles of social work practice.

3. Discuss the major components of the NASW Code of Ethics and discuss the key points of the Standards of Professional Conduct and Ethics of the Alabama State Board of Social Work Examiners.

4. Critically examine issues of social justice in terms of reducing the social and health disparities affecting quality of life for members of diverse minority populations, especially the working poor. 

VI. Relationship of this Course to the Social Work Education Program:  

This course is a pre-requisite for declaration of a social work major.  The course is designed to help students understand the values and ethics of the social work professions as they make their decisions about whether or not to pursue social work as their undergraduate major.
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VII.  Required Text and Other Course Materials:

Gladwell, Malcolm (2002).  The Tipping Point: How Little Things Can Make a Big Difference. Back Bay Books/Little, Brown, and Company, Time Warner Book Group:  New York.  

Ehrenreich, Barbara (2001).  Nickel and Dimed: On (Not) Getting By in America.  Henry Holt and Company:  New York.
VIII. Course Requirements:

Students are expected to manage their time to guarantee their punctuality for and attendance in class as well as meeting all test dates and assignment deadlines.  
Students are required to be punctual for and attend each class.  Students entering the classroom after roll is taken will be penalized 10 points.  Fifteen or more minutes late will be counted as an absence.  Students who arrive to class after roll call must inform the instructor of their attendance before leaving at class dismissal time; otherwise, they will be marked absent unexcused. 

Students who are absent from a class will be penalized 20 points, unless there is a verifiable excuse for the absence.  Verifiable excuses include physician absence slips, receipts from automotive repair shops, etc.  

Students are expected to be able to give class sessions their undivided attention.  Therefore, all portable communication devices and electronic equipment are to be turned off upon entering the classroom. Students who do not heed this instruction will be asked to leave the class and will receive a penalty of 20 points. 

Students must be prepared to discuss readings to be covered according to the class outline (see below).  Students must bring their own writing supplies (i.e., pens, pencils, erasers, paper clips, etc.) and paper for each class.  

Finally, during class sessions the rule for discussion is that while one person is talking, all of the other persons are listening (and, therefore, not talking as well). 

All writing assignments prepared outside of class must:

· Have an APA-style Title Page (running head not required)

· Be double-spaced typed

· Be paginated (i.e., pages numbered) 

· Be stapled (no dog ears, paper clips or folders). 

Papers that do not meet minimum standards specified for each assignment will be returned with a 20-point deduction penalty and a 24-hour opportunity to meet the minimum standard.  After 24 hours, with no correction, the work will receive a score of “zero”.  

Failure to edit a written assignment before it is turned in will result in a 20-point deduction with the opportunity to perform the editing and then re-submit the work.  See P.O.W.E.R. UP for Better Writing at the end of this syllabus for guidance on planning and completing written assignments.  
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Writing assignments must be turned in at the beginning of the class session on which they are due.  Late assignments will not be accepted and will be scored as “zero” unless the instructor approves a verifiable, 
written excuse for late submission.  At no time will written assignments be accepted beyond 48 hours of the original due date/time. 
In addition to class attendance and participation, students are required to:

A. Complete twenty-four (24) hours of Field Observation in human service agencies.  Students will participate – as observers and volunteers - in the activities of the agency to best of their abilities and to the extent allowed by the agency.  Volunteer hours should be accrued in blocks of no less than three (3) hours.  The schedule of hours will be negotiated between the student and an agency representative.  Students will submit journal entries after each 8-hour segment of the observation has been completed. See further details at the end of this syllabus.  Grade = 200 points; this is a pass or fail grade. 

B. Take two (2) tests from class lectures on Molly Hancock’s reference (see end of syllabus).  Both tests will require short answer responses.  Test dates are set on the attached course schedule.  Persons missing tests who have valid excuses (as approved by instructor) will have up to 2 days after the test dates to take their tests.  Each day late taking the test will result in a 10-point per day penalty.  If tests are not taken within 2 days (i.e., 48 hours) of the original test date, a score of “zero” will be entered for missed tests. In other words, students will not be given unfair advantages over their classmates to study for and take tests. Grade (per test) = 100 points; 200 points total. 
C.
Open Book Test on The Tipping Point.  Students must make their own notes as they read the book, as well as take notes from a class lecture. Grade = 100 points.
 D.      Submit a report of key concepts in each chapter of Nickel and Dimed (see 
pages 9 and 10 of this syllabus for instructions).  These reports will be used 
for an activity in class.  Grade = 100 points.

IX. Course Grading:

Grades will be awarded on the basis of the standard academic convention of percentage points earned.

Field Observation

30%

200 points

Scale:
A =   600 - 540



Test #1


17 ½ %
100 points


B =   539 - 480

Test #2


17 ½ %
100 points


C =   479 - 420

Tipping Point Test

17 ½ %
100 points


D =   419 – 360

Nickel and Dimed Outline   17 ½ %
100 points 


F =   359 and below

Totals 


100%

600 points

COURSE SYLLABUS 

SOCIAL WORK 222:  THE SOCIAL WORK VALUES LAB

X. Academic Honesty:
Students are expected to abide by the UAB Undergraduate Academic Honor Code which addresses integrity and honesty.  The code defines academic misconduct and academic dishonesty. According to the code, academic dishonesty includes, but is not limited to, the following categories of behavior:  Abetting, Cheating, Plagiarism, Fabrication, and Misrepresentation. Students who breech the code in this class will receive an “F” for the course and will not be recommended for social work major status.

Students who have any questions or uncertainties about how to do avoid breeches of the code should ask the instructor before submitting homework or written papers.

XI.  Disability Support:

If you have a disability, please advise the instructor immediately about necessary accommodations.  The instructor will work with you and the UAB Office of Disability Support Services to provide reasonable accommodation(s) to ensure fair opportunity to perform in this course.
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COURSE CALENDAR 

June

02 and 04
Class Overview; Begin Planning for Field Observation



The NASW Code of Ethics

 
The Alabama Social Work Licensing Law – Standards of Professional Conduct 
and Ethics

09 and 11
Social Justice Concepts

Film – In Sickness and In Wealth (56 min.) How does the distribution of power, wealth and resources shape opportunities for health?
16 and 18
The Tipping Point – Lecture


Tipping Point – Take Home Test
Begin class lectures with Power Point Slides from:  Principles of Social Work Practice by Molly Hancock, 1997.

Part #1:  The Principles and the Social Work Encounter




“The Ingredients of Professional Helping”
23 and 25
Confirm Field Observation Site, Start Date, and Observation Schedule
Tipping Point Test Due
Part #2:  The Ethical Principles:
 



“Respect for Human Worth and Dignity”



“The Client’s Well-Being: The Social Worker’s Primary Responsibility”






“Confidentiality: The Essential Component of Professional Helping”



Part #3:  Principles Required of the Worker in the Professional Use of Self





“Responsibility for Self Awareness: The Self as Instrument in Helping”





“Acceptance: Creating the Climate for Change”
June 30 and July 02
“The Non-judgmental Attitude:  Understanding and Evaluating, Not Assigning Blame”

“Controlled Emotional Involvement: The Disciplined Use of Self as Instrument”
No Class on July 2

07 and 09
Review for Test #1




Test #1

14 and 16
Part #4:  Principles of Method
“Individualization:  Who Are These People and What is Their Real Trouble”
“Purposeful Expression of Feelings: A Necessary Element in Effective Helping”
“Self-Determination: A Right of All Clients”

“Involvement of the Client in the Helping Process: Sharing the Work of Change”




“Empowerment: Helping People Take Control of Their Lives”
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COURSE CALENDAR 

July 

21 and 23
Review for Test #2



Test #2

28 and 30 
Poverty



The Working Poor



Complete Field Observation Hours



Nickel and Dimed Report Due
	
	Summer 9-Week Session 2009 

	
	

	 
	Mar 16 - Mar 20
	 
	Assigned Time Registration

	 
	Mar 23 - Mar 27
	 
	Open Registration I

	 
	Apr 6 - May 31
	 
	Open Registration II

	 
	Jun 1
	 
	Classes Begin

	 
	Jun 8
	 
	Last Day to Drop/Add (Last day to drop a course without paying full tuition and fees)

	 
	Jun 8
	 
	Last Day to Submit Undergraduate Application for Degree

	 
	Jun 9
	 
	Early Alert Begins

	 
	Jun 10
	 
	First Payment Deadline

	 
	Jul 1
	 
	Early Alert Ends

	 
	Jul 3 - Jul 4
	 
	Independence Day Holiday

	 
	Jul 6
	 
	Last Day to Withdraw (undergraduate)

	 
	Jul 8
	 
	Final Payment Deadline

	 
	Jul 30
	 
	Last Day of Class

	 
	Jul 30
	 
	Last Day to Withdraw (graduate)

	 
	Jul 31 - Aug 6
	 
	Final Exams

	 
	Aug 8
	 
	Diploma Date

	 
	Aug 11
	 
	Grades Available Online
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Additional Class Lecture Reference:

Hancock, Molly (1997).  Principles of Social Work Practice: A Generic Practice Approach.  The Haworth Press:  New York.
Class Activities:

01.  Value System Index.  Source:  Alan Keith-Lucas (1972), The Giving and Taking of Help, as cited in Dubois. B and Miley, K.K. (2005) Social Work: An Empowering Profession. 5th Edition. Allyn and Bacon: Boston, MA.

02.  Privacy Squares.  Adapted from:  Communication Strategies for HIV/AIDS and Sexuality: A Workshop for Mental Health and Health Professionals.  A SIECUS Training Manual by Diane de Mauro and Carolyn Petierno.  Sex Information and Education Council of the U.S. (SIECUS). 1990.

03.  Social Justice Concepts.  Dubois, B. and Miley, K.K. (2005). Social Work: An Empowering Profession. 5th Edition. Allyn and Bacon: Boston, MA. Sheafor, B.W., Horejsi, G.A. Techniques and Guidelines fro Social Work Practice. Allyn and Bacon: Boston, MA.

04.  Making Peace:  Facing Racism Classroom Activity.

05.  Universal Declaration of Human Rights.  Website:  www.udhr.org.

06.  POVERTY Sources:

· www.povertyusa.org for Poverty Quiz and Budgeting for Poverty

· www.alarise.org for Alabama Arise

· www.aecf.org/kidscount for Annie E. Casey and KIDS Count data

· Kith and Kin – Informal Child Care: Highlights from Recent Research.  National Center for Children in Poverty.

· www.alabamapoverty.org for the Alabama Poverty Project
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P.O.W.E.R. UP FOR BETTER WRITING
Professional writing is a reflection on you, your clients and the social work profession.  
Writing should be approached as a process.  After selecting the topic, you need to consider five basic activities:

· Pre-planning and organizing; be sure to check course syllabus for due date to insure that all steps below can be followed so you can complete your assignment at least 48 hours before due date/time.

· Writing the draft

· Proofing (looking for errors) and rewriting

· Editing (elaborate and enhance the content) and rewriting

· Writing the final draft

P.O.W.E.R. UP
P


Plan the paper; use your course syllabus for specifics 

O


Organize the ideas and elaborations

W


Write the draft

E
Edit the draft:  look for errors; go back to your syllabus to be sure you have done what you need to receive minimum points; if you want a grade higher than “C” your work must exceed minimum standards.

R
Revise the paper and enhance; check syllabus standards again
Source:  Richards, Regina.  (2002). Strategies for the Reluctant Writer. Retrieved July 12, 2006, from 
http://www.ldonline.org/article/6215
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NICKEL AND DIMED REPORT INSTRUCTIONS

Your basic report on Nickel and Dimed will include an APA-style title page (see Page 12 of this syllabus) and then, a 3 – 5 paragraph summary of each of the following :  (1) the Introduction (Getting Ready), Chapters 2, 3 and4, and (5) the final section on Evaluation.  Therefore, your report which must be paginated should have at least 5 pages – not counting the title page.  This portion of your report is worth 50 points.  I am looking for discussion of the issues and concepts raised by the author, not so much on details such as names, dates, places, etc.  

For the other 50 points, I want you to prepare written answers for some of the questions about your read of the book.  These questions can be found on the next page of this course syllabus. 
You select which of the 16 questions you want to answer.  You may only receive 50 points for this portion of the assignment, so answering all 16 questions is not necessary! 

Five (5) points will be awarded for each question answered.  Your answer must be coherent, i.e., your answer must make sense for the question asked. For example, if you answer 4 of the questions, you will earn 20 more points.  You decide how much work you want to do. Answering these questions can not take the place of your basic report. i.e., the first half of the assignment.

These questions require both knowledge of the book’s contents and your ability to think about how to apply those contents. Your answers to these questions should be …

· typed as additional numbered pages of your report, 
· should begin with the number of the question you are answering, and 

· should be in the form of complete sentences (i.e., a subject and a verb),

The entire report must be typed, double-spaced.
Study questions 








on the book from Furman professor Ken Peterson
Study Questions for Barbara Ehrenreich’s Nickel and Dimed

1. Perspective:  What appears to be the author’s ideological perspective (i.e., what are her political and social views)?  How do you know this and how do you think it will affect her interpretation of what she experiences and sees?

2. When cleaning houses, what is supposed to be the maid’s focus, cleanliness or appearance?  Why is this the case?  Can you think of other products or services where something similar might happen?

3. What are the significance of nutrition and health, a recurrent theme in Ehrenreich’s narrative?  Who would benefit if the workers were healthier?  What incentive do workers have to go to the doctor if they are ill?  What happens when people who are ill wait long periods before going to the doctor for treatment?  

4. On p. 91. Ehrenreich writes that hiring a cleaning person was “not the kind of relationship that she wanted to have with another human being.”  What does she mean?  How would such a relationship be similar to or different from the one’s that she must have with the person that changes the oil in her car, or the person who cuts the meat that she buys at her grocery store, or the person who cleans the offices in the building that she might work in at her real job?  Is society better off because Ehrenreich does not personally hire a maid?
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5. What are the economic benefits to the firm from installing surveillance systems to monitor employees and administering questionnaires and drug tests to prospective employees?  Do these activities constitute infringements on civil rights?  Do the economic benefits to the firm justify these activities?

6. One strategy for coping with the challenges posed by low wages and high rents is to share an apartment or hotel room.  Think about the family structure and living arrangements throughout the last century.  Has marriage and family formation been a social institution or an economic institution?  What trends have been observed in extended families (three generations living under one roof, or two older generations living under one roof), and how do these relate to economic well-being?

7. What evidence do you see that the low wage employees are angry about the circumstances in which they find themselves (excluding Ehrenreich)?  Why are they angry?  Is this anger justified?  Are some people more likely to become angry about manual labor than others?  Why?  

8. Even when Ehrenreich has a job with an adequate salary (relative to her rent), she experiences periods in which she can barely survive, at least temporarily.  Why is this the case?  What policy initiative to help low wage workers might be suggested by this observation? 

9. Ehrenreich notes an apparent need for "approval" from the worker’s supervisor.  She also notes that mass media images are decidedly negative (or absent) regarding low wage workers, and reports a sense of feeling alone in one's circumstance.  Do you think that this is an accurate portrayal of mass media imagery (verify by noting TV or magazine images)?  What economic incentives would lead the mass media to behave in this manner, assuming that you agree with Ehrenreich?

10. Ehrenreich’s experience points out the economic importance of the spatial layout of cities.  Which distances (e.g., from what to what) were important or posed special challenges for Ehrenreich?  What do you think were the economic circumstances or incentives that led to the location of these businesses or services?  

11. Ehrenreich’s life was made much easier by the availability of a car.  How would a low wage worker fare in the absence of this convenience?  How would if affect their labor supply and housing decisions?

12. Why did Ehrenreich staying in motels for 200 per week, which was more expensive than the going apartment rentals?

13. Ehrenreich is sympathetic to union but acknowledges that they have some shortcomings.  From the businesses’, employees’, and consumers’ perspectives, what are the benefits and costs of unionism?

14. Unless you count Budgie, Ehrenreich had no real family responsibility during her experiment.  How would her routine have changed if she were responsible for children?  How would her economic circumstances have changed?  Given the historical patterns of childcare and the current trends in child custody in divorce cases, would these challenges fall more heavily upon low wage women?

15. What is meant by the term “mother’s hours,” a “benefit” offered by the maid service in Maine?  Is this job trait likely to raise wages, lower wages, or leave wages unaffected? Should we think of this as a benefit?  Can you think of other job characteristics that would be associated with higher or lower wages?

16. Why didn’t the low wage workers just switch to higher paying jobs (Ehrenreich notes that there were higher paying jobs available)?  What circumstances discourage low wage workers from seeking out and taking the best paying job that they can find? 
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APA Style Title Page 
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The Laboratory Experience

In order to meet the 4-hour credit requirements of this course, students are expected to modify their schedules so they can complete 24 hours of field observation.  Since the vast majority of community service agencies and organizations operate during a Monday-Friday, 9:00 – 5:00 schedule, students must schedule their observation hours during the regular agency work day.  

During the first week of class, students will begin filling out their Field Observation Placement Planning sheets to be used to describe their previous experiences working in or around human services and volunteering.  Students will begin developing a placement plan in a community service agency or organization of their choice. 

If students have scheduling conflicts due to other classes, jobs, or family responsibilities and can not make the commitment to complete the 24 hours of observation, they should not take this course until they can make the required commitment for the laboratory experience. 

The Field Observation Assignment

One of the students’ assignments for this course is to go on site to a human service agency and observe the delivery of services while clients are present. They are to spend 24 hours in observation in blocks of time not less than 3 hours, preferably in minimum blocks of four hours.  Travel time to and from the agency setting is not to be included in the 32-hour count. 

Any agency/organization staff member who represents a professional helping discipline and who is involved in the actual delivery of client services may be the observation site supervisor.  A mature agency volunteer may also serve as the supervisor. 

Once a field observation site has been selected, students are expected to schedule an introductory face-to-face interview with their respective agency/organization contact person. Students should dress appropriately for the interview and be prompt for their appointment time. A satisfactory interview should conclude with the student’s individual observation schedule.  Once the schedule has been activated, students are expected to work those agreed upon hours and days until they have completed the full 24 hours of observation. 

Since students in this class are not yet declared social work majors and, therefore, have received no training in social work practice methods and techniques, they can only observe programs in action or may engage in volunteer activities with supervision.  Students are encouraged to take on supporting volunteer tasks.  Students should not be left alone with clients or have access to sensitive information. Students are covered with student professional liability insurance through UAB. Should issues or concerns arise at the observation site, students and field hosts should immediately make contact with the SW222 instructor, Tom Struzick at 975 – 8384 or by e-mail at toms@uab.edu. 
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Field Observation Journals

Students will make 3 journal entries during their field observation assignment.  These entries are recordings on students’ reflections on their field observation assignment and how the assignment integrates content covered during class lectures and activities.  The journal should also describe the process of completing the volunteer project which is part of the field observation  A handout on Orientation to Reflection will be distributed and discussed in class.  

The journal entries are to be made and submitted to the course instructor after every 8 hours of observation.  Students will make three copies of the journal master copy (on the last page of this syllabus) on which to record their journal entries.  The entries may be printed or typed, but in any case, must legible.  Field observation hosts will read and sign the final journal entry which will provide the hosts with some feedback on the placement and will validate that students actually completed their observation in the required 32 hours.  
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FIELD OBSERVATION SITE PLACEMENT

STUDENT PLANNING INFORMATION

Briefly describe your previous volunteer or social service employment history:

Think about any specific, personal circumstances which you need to consider in planning for your field observation assignment: 

Which agency, organization, or service population would you prefer to do your field observation assignment and state why you have this preference?  

How will you go about arranging your observation placement? 

Days and Hours during the week which you have at least 3 hours available for scheduling your 24 hours of field observation:

_______________ Monday


_______________ Tuesday

_______________ Wednesday

_______________ Thursday

_______________ Friday 

Remember, once you start your observation schedule, you are expected to stay with that schedule until you have accrued your 24 hours, i.e., no stops and re-starts!  Complete this assignment by July 30, 2009! 
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STUDENTS’ FIELD OBSERVATION SITE - INITIAL CONTACT  

Once you have selected an agency or organization you would like to contact, the next step is to call the potential site to inquire about the possibility of doing your 24 hours field assignment at that site and schedule an interview to discuss the assignment.  When you call the agency, ask to speak to a social worker, the volunteer coordinator, or some other person who can talk with you about volunteer opportunities at the site.

When you make contact with that person, use the following script to explain your inquiry and the nature of the assignment.

S C R I P T

My name is _____________________.   As a student at UAB, I am taking a social work course which requires me to complete 24 hours of volunteer work and observation in an agency or organization. 

Does your agency or organization have opportunities for volunteer social work undergraduate students?  

If No, say thank you and exit the conversation. You may want to ask the person if he or she knows of some other agency or organization which you might contact regarding your assignment. 

If Yes, tell the person you would like to set up an appointment to come to the site to meet the person face-to-face so you can learn more about the agency or organization and its services and discuss your assignment requirements.  Be sure to get driving or walking directions to the agency, find out where you should park and where you should go once you are inside. Also, ask the person if she or he has an e-mail address so you can ask your instructor to send some information about the nature of the assignment and the agency’s expectations.

Make a note of the person’s name, telephone number and day and time of the appointment and the directions.

REMEMBER . . . this is a professional exercise.  You should groom and dress yourself accordingly.

Take to the interview your copy of the Field Observation explanation handout and offer to leave that copy with the agency person.  Use the handout to explain your assignment. 

 During the interview, if it looks like this agency will be your observation site, negotiate an observation schedule and a start date.  Your schedule should be arranged in at least 3-hour intervals. 

Once you have confirmed your site and your schedule prepare a placement confirmation (next page) to give to course instructor. Keep a copy of this form for your own records. 

You are expected to stay with the agreed upon schedule until you have completed your 24 hours.  You must complete your observation hours by July 30.   No credit will be given for partial completion! 
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FIELD OBSERVATION

PLACEMENT CONFIRMATION
Note:  This confirmation form must be submitted to course instructor before observations begin! 

Student’s Name:  _______________________________________
Date:  ____________

Residence Mailing Address:      

_____________________________________________________________________________

Daytime Telephone Number (where you can be reached or a message left):  ________________

Placement Site:

Agency Name:  _______________________________________________________________

Location/Address:  ____________________________________________________________

_____________________________________________________________________________

Telephone Number:  ___________________________________________________________

Field Observation Mentor’s Name:  _______________________________________________

Your Observation Schedule:

Start Date:  _________________________

Day




Hours

Monday



______________________

Tuesday



______________________

Wednesday



______________________

Thursday



______________________

Friday




______________________

Saturday



______________________

Sunday



______________________
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Field Observation Journal

Student’s Name:  
____________________________________________________________

Date of Journal Entry:        _______________________________________________________

Name of Field Observation Agency/Organization Site (Community Partner):

     ___________________________________________________________________________

Briefly describe the activities in which you participated or the tasks you completed during this 8-hour segment:

Reflection of personal experiences – feelings, thoughts, reactions:

Issues and questions pertaining to service learning site experience:

Reflection of experience in relation to materials covered in class:  

Printed Name and Signature of Field Observation Host (last 8-hour entry only):

______________________________________________________________________________________
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